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Presents

Truth-in-Recruiting
The Contract:

Recruiters are now offering short-term enlistments; however, all contracts are for eight years, part active duty and part Inactive Ready Reserve (IRR).  You can be called back to active duty from the IRR at any point in time based on the needs of the military.  The military can also legally change any condition of your contract without your consent.  For example, over 80,000 soldiers have been involuntarily extended or placed on stop-loss, which means that they cannot leave the military even after fulfilling their initial eight-year obligation.  

The War:

Recruiters may make grand promises that you will not have to serve in a combat zone, or that you can be guaranteed to serve only stateside.  However, recruiters have no authority to control your fate in the military once you sign the dotted line.  Enlisting now means that you will almost certainly be deployed to Iraq or Afghanistan.  Every job in the military has the potential to involve combat.  This includes the National Guard.  

College:

Many join the military to get money for college, but on average the Montgomery GI Bill covers just 1/2 the cost of public college and 1/5 the cost of private college.  Between 1995 and 1999, tuition at four-year colleges rose by 65%.  Meanwhile, the maximum award under the GI Bill increased by only 16%. 

Many soldiers are unable to attend classes while on active duty due to repeated deployments.  Others have difficulty relating to college after experiencing the trauma of war, and fail to complete their degree.  
Unemployment:

Most of the training that you receive in the military is either low-skill or unlikely to transfer into the civilian world.  The unemployment rate of Iraq war veterans is nearly 1/2 greater than that of their peers.  The average post-Vietnam War era veteran also earns between 11% and 19% less than non-veterans. 
Sexism:

Though female soldiers have gained overall acceptance in the military, many will still experience fellow male soldiers belittling their service or making derogatory and sexist statements.  1 in 3 female service members have experienced rape or attempted rape, to include multiple rapes and gang rapes.  

Racism:

Over 75% of African American service members and 60% of Mexican American service members have experienced racially offensive behavior.  The military has also promoted a racist view of Iraqis through the use of terms like “haji” and “sand nigger,” similar to calling Vietnamese “gooks” and African Americans “niggers.”

Trauma:

1 in 3 Iraq veterans have some form of Post-Traumatic Stress Disorder.  The VA is currently unable to treat all returning soldiers suffering from anxiety, depression, or PTSD due to the lack of sufficient resources.  

An unknown number of veterans also suffer from some degree of traumatic brain injury due to repeated exposures to blasts in Iraq and Afghanistan.  At this point in time it is unknown exactly how many soldiers have been affected by blasts in this manner, because the VA currently does not have enough resources to properly screen and treat soldiers suffering from brain injuries (concussion, mild TBI, moderate TBI, etc.).    

We are soldiers and veterans and we have all at one time been recruited.  We know that recruiters need to distort the truth and lie in order to get people to enlist in the military.  Please consider our experience before making your decision about whether or not to enlist in the military.  If you should still decide to enlist, know that we will be there for you if you need us.  As you join their ranks, join the ranks of IVAW to stop the war from the inside.
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